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Every learning technology 
provider in this report has...
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Proved that it provides its customers with the best learning 
solutions and services possible, according to specific best 
practice criteria

Committed to a rolling 12 month development plan to 
achieve continual performance improvement

Declared confidence at being measured and 
reviewed against the “new” and the “best practices” 
to prove its value

Had its personnel, materials, processes, 
performance and business integrity 
authenticated, validated and endorsed

Undergone an independent and 
rigorous annual accreditation process 
which examines every aspect of its 
involvement in learning services
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In today’s modern workplace, learners increasingly want access to relevant content 
wherever they are, whenever they need it, and in a format they can consume easily. 
Learning technology providers are a critical part of this ecosystem, supplying the 
platforms and back-end systems that provide the foundation of an excellent learning 
experience. 

This is a highly competitive space, and only those technologies that are accessible, stable, 
high-performing, compliant, scalable, and rich with reporting functionality will survive.

So what sets the best learning technology providers apart from the competition, and how 
can buyers be assured that an organisations will deliver a solid and dependable product?

Since 1995, the Learning and Performance Institute has consulted with, evaluated, 
and mentored thousands of organisations world-wide to help them build internal 
capability and deliver notable performance improvement. This is done through the LPI’s 
accreditation service: a consultative framework that focuses on “Performance through 
Learning” - prioritising outcomes over delivery, homing in on the value, efficacy and 
business impact of learning, and aligning competencies with organisational strategy and 
goals.

Organisations that gain LPI accreditation have a clear roadmap by which to build 
their capability and adapt their strategy for continual success. They demonstrate a 
strong customer value proposition and have a corporate culture that instils confidence 
throughout sales and marketing, to delivery and after-sales support. Accredited learning 
technology providers are passionate and committed to developing their staff, their 
products, their market reach, and their performance.

With this in mind, I am pleased to present the highest-achieving learning technology 
providers currently undergoing the LPI “Performance Through Learning“ programme,  
which results in their accreditation.

Prospective and existing customers can be assured that these 15 organisations will 
provide the highest quality of service and the best user experience. They are trusted 
business partners, acting always in the best interests of their clients and, as such, fully 
endorsed by the Learning and Performance Institute.

FOREWORD

Edmund Monk
CEO
The Learning and Performance Institute



KPI 1.1 - Client Integrity
KPI 1.2 - Corporate Integrity & CSR
KPI 2.1 - Client Value Proposition
KPI 3.1 - Marketing
KPI 3.2 - Sales
KPI 4.1 - Learning Consultancy
KPI 4.2 - Live Learning
KPI 4.3 - Online Learning
KPI 4.4 - eLearning Content
KPI 4.5 - Self-Study Content
KPI 5.1 - Quality Management
KPI 6.1 - Service/Product Roadmap
KPI 7.1 - Qualifications/Accreditations
KPI 7.2 - People Development
KPI 8.1 - Business Stability

Included in the 'Performance Through Learning' programme is an annual assessment, in which the LPI 
evaluates organisational efficacy using 8 key performance indicators (KPI's). Each KPI contains several 
sub-indicators and every one is individually assessed and scored against a reference framework.

KPI Areas

HOW THE RESULTS ARE CALCULATED

The results of this are fed into a formula that applies weightings to each KPI section to generate 
numbers representing Best Solution, Best Operational Management and Best Overall.
This eBook uses the figures from Best Overall* to generate the Top 15** highest performers.

* Data is correct as of 25th September 2019. Any changes to the data that occur after this date will be 
represented in next year's report.

** Companies are listed in alphabetical order.
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aNEWSPRING
Years accredited: 4
Established: 2003
Number of employees: 49

Key Contacts Useful Links

“This is really an honour. It’s great to be recognised and we 
will all work hard to be on the list next year.”

Martèn de Prez
Managing Director
+31 (0)10 2447460
+44 330 8080205
marten@anewspring.com
www.linkedin.com/in/martendeprez

Corjan Bast
Head of Marketing
+31 (0)10 2447460
+44 330 8080205
corjan@anewspring.com
www.linkedin.com/in/corjanbast/

Martèn de Prez, Managing Director

https://www.anewspring.com

Training providers choose aNewSpring to create the impact their customers expect. This guides 
aNewSpring to provide technology that helps people learn. Since 2003, aNewSpring has been 
assessing which technological innovations really help the learner and has then been making this 
technology accessible for training providers.

Donald Taylor’s L&D Global Sentiment Survey 2019 listed personalisation/adaptive delivery as the #1 
topic. The two algorithms in aNewSpring make the blended learning experience personalised for the 
learner; increasing engagement and improving learning results.

Training providers are not looking for one model or industry hype but, rather, a toolbox to elevate 
their business. aNewSpring provides its users innovations such as adaptivity, collaborative learning 
possibilities, video assignments and portfolios of evidence while presenting it in a manner that ties 
everything together and making it learner-friendly. 

With over 500 training providers already using aNewSpring, who have already provided over a million 
learning journeys, customers trust aNewSpring to enable their modern training business to stay 
ahead of their competition.

https://www.linkedin.com/company/anewspring

The incomplete guide to the learniverse 
https://www.anewspring.com/ebook-
incomplete-guide

Customer cases 
https://www.anewspring.com/cases

Ger’s learning notes 
https://www.anewspring.com/ebook-
incomplete-guide

https://www.anewspring.com/ebook-incomplete-guide/
https://www.anewspring.com/ebook-incomplete-guide/
https://www.anewspring.com/cases/
https://www.anewspring.com/ebook-incomplete-guide/
https://www.anewspring.com/ebook-incomplete-guide/
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ASSIMA ASSIST
Years accredited: 1
Established: 2002
Number of employees: 100

Key Contacts Useful Links

Brendan Scullion, EMEA Sales Director

“Assima is thrilled that the LPI has recognised the value that Assima Assist brings 
in greatly improving user adoption and bringing business benefits. We see it as 
recognition for our global teams in research and development, installation, consultancy, 
support and customer care who are working hard on our customer’s behalf to bring the 
benefits of digitalization.”

Brendan Scullion
EMEA Sales Director
+44 (0) 7917 042450 
brendan.scullion@assima.net

assima.net

Karl Gilbank
Director
+44 (0) 78 0286 7137 
karl.gilbank@assima.net

Assima makes your employees better, faster.

Assima’s Story - Since 2002, Assima has become the World Leader in User Adoption and Efficiency. Their award-winning 

solution spans across the entire user adoption life-cycle, from initial training to live assistance and collaboration. 

Assima’s technology - Assima’s unique, patented cloning technology can turn any application into a training environment: 

it creates a replica of your system processes, making user adoption far more effective, easy and faster. Users have all 

the benefits of learning in your live system without risk to your live data. Assima’s AI-powered Digital Coach provides an 

intelligent overlay that recommends the next best action for your user based on his role, system location, and live content - 

all in real-time! This allows users to reduce errors, be more efficient and increase revenue. In a nutshell:

• Reduce costs by 70% and increase revenue

• Training time is 50% faster and help desk calls are reduced by 85%

• Improve user efficiency: training is easier, data is anonymized for security, and it can be deployed in multiple 
languages on all information systems.

• Reduce errors and compliance risks: your proprietary data can be removed from training modules, which helps to 
protect you and your customers.

Why Assima? The world’s largest organizations like IBM, Siemens, BP, British Airways, nPower, and HSBC trust Assima to 

maximize performance, minimize errors, reduce costs and increase revenue.

https://www.linkedin.com/company/assima

Accelerate Performance With Assima 
https://www.assima.net/products/overview

Over 10 years of winning awards
https://www.assima.net/about-us/awards

NPower reduces training cost
https://assima.net/newsroom/2018/npower-reveals-
how-immersive-digital-learning-saves-millions-in-
training-costs-at-learning-technologies-2018

http://assima.net/
https://www.assima.net/products/overview
https://www.assima.net/about-us/awards
https://assima.net/newsroom/2018/npower-reveals-how-immersive-digital-learning-saves-millions-in-training-costs-at-learning-technologies-2018
https://assima.net/newsroom/2018/npower-reveals-how-immersive-digital-learning-saves-millions-in-training-costs-at-learning-technologies-2018
https://assima.net/newsroom/2018/npower-reveals-how-immersive-digital-learning-saves-millions-in-training-costs-at-learning-technologies-2018
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COORPACADEMY
Years accredited: 2
Established: 2013
Number of employees: 65

Key Contacts

Jean-Marc Tassetto, CEO & Co-Founder and former Head of Google in France

“This is a great confirmed recognition that still supports our ambition to become 
the strategic corporate digital learning partner of choice for medium and large 
companies in Europe. The UK learning and development market is undergoing 
momentous change away from structured learning programmes and this is a 
critical period for technology companies like us and for organisations which 
understand the value that corporate training delivers to employees and teams 
alike.”

Antoine Poincaré
Country Manager UK & Ireland
07 846 630 518
antoine.poincare@coorpacademy.com
www.linkedin.com/in/antoinepoincare

Coorpacademy is a Gartner recognized Learning Experience Platform (LXP). It provides hyper-
individualized corporate learning experience relying on micro-learning, adaptive learning, gamification 
and social learning to boost engagement rates and deliver the company ambition that users “Enjoy 
Learning!”

On top of that it comes with an exclusive and ever growing Content Library of course on Soft Skills co-
produced with the best thought leaders of their field (including IBM, Forbes or VideoArts for instance). 
And finally companies can add their own exclusive courses enjoying the same impactful instructional 
design. And if you don’t want to do it on your own Coorpacademy’s content Factory is here to help 
producing more than 1,000 bespoke learning videos per year.
 
With offices in London, Paris and Lausanne (Switzerland) it serves more than 120 corporate clients 
for a total of 800,000 users today across all verticals. Finally its innovative business model (monthly 
subscription no commitment) allows company to run pilot and tests in less than a week!

https://www.coorpacademy.com
https://www.linkedin.com/company/coorpacademy

Useful Links
Link to FT article on us 
https://www.coorpacademy.com/en/blog/press/employers-buy-net-
flixisation-executive-education-article-financial-times/ 

Link to Gartner showcasing us as one of the
leading LEP 
https://www.coorpacademy.com/en/blog/learning-innovation-en/
gartner-identified-learning-experience-platforms-market-segment-
corporate-learning-suites-mean/

Brandon Hall Award that we won with our
client Faurecia  
http://careers.faurecia.com/faurecia-learning-lab-wins-2018-brandon-
hall-award
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DIGITS
Years accredited: 3
Established: 1993
Number of employees: 20

Key Contacts Useful Links

Colin Bull, Founder and Managing Director

“We’re thrilled that Digits have been recognised by the LPI as a Top 15 Learning 
Technologies Provider. Over the last 3 decades, we’ve helped clients from a variety of 
industries deliver inspired learning that makes a genuine difference to their business 
and look forward to helping more companies meet their learning objectives as the 
learning and development industry continues to grow.“

Toby Gilchrist
Customer Experience Manager
+44 (0)1489 889 900
tobyg@digits.co.uk
www.linkedin.com/in/tobygilchrist/

Colin Bull
Founder & Managing Director
+44 (0)1489 889 900
colin@digits.co.uk
www.linkedin.com/in/colin-bull-41178538/

Digits make learning “Brilliantly Simple” with their Learning Management System (glo™ learn), unique Visual 
Learning Journeys and inspired eLearning content. With Managing Director, Colin Bull, working in interactive 
eLearning development before founding Digits in 1993, Digits have over 3 decades of experience in developing 
bespoke eLearning and online learning solutions.

Their award-winning Learning Management System, glo™ learn, has helped clients from a variety of different 
industries to deliver inductions, meet compliance regulations, teach product and sales learning and document 
CPD hours. The flexible learning solution includes an off-the-shelf course catalogue, skills advisor to 
recommend learning activities and engaging Visual Learning Journey templates, giving businesses everything 
they need to start delivering and tracking online learning. Separating Digits from other learning providers 
is their unique Visual Learning Journeys, that guide learners through a visual pathway of blended learning 
activities, rewarding learner achievement with badges and points. 

Working with the Automotive Industry since they were established, Digits specialise in providing learning 
solutions to all aspects of the Automotive Industry, from manufacturers and dealerships, to tier 1 and tier 2 
suppliers. Some of Digits Automotive clients include Renault, Kia Europe, Suzuki, Mitsubishi, Jardine Motor 
Group, Tenneco and RAC.

Most recently, Digits have been shortlisted for Best Learning Technologies Project for the work they’ve 
completed with The Telegraph to create a digital competency tool. They’ve also been recognised as a Top 20 
LMS for User and Customer Experience by eLearning Industry.

https://www.digits.co.uk/
https://www.linkedin.com/company/digitsindustriesltd/

Learning Management System (glo™ learn)

Gamified Learning- Kia Case Study

Why we’re the #1 LMS for the Automotive Industry

https://www.digits.co.uk/products/glo-learn/
https://www.digits.co.uk/case_studies/introducing-a-new-reward-system-to-power-up-learning-at-kia-motors-uk/
https://www.digits.co.uk/the-1-lms-provider-for-the-automotive-industry/
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As automation, AI, and new job models reconfigure the business world, lifelong learning has 
become an economic imperative. The materials to provide that learning already exist. Filtered’s 
mission is to address the global skills gap by matching the best of that content with the people that 
need them.

They use proprietary algorithms and human expertise to do that. For the end-users of their market-
leading product, magpie, that means a feed of high-quality, relevant, impactful learning to make 
them better at their job and more confident doing it. For companies, Filtered solve many kinds of 
problems by enhancing the capability of the workforce, including these nine.

Some of those companies include Royal Mail, Reach, EDF, Colt, New Look and the NHS. The 
innovation that drives solutions for them has been recognised by a US patent, £2.5m series A 
investment round and award wins such as the 2019 Learning Award for Best Learning Technology. 

FILTERED
Years accredited: 5 
Established: 2005
Number of employees: 30+

Key Contacts Useful Links

Marc Zao-Sanders, CEO and Co-Founder

“This has been a big year for Filtered, with magpie really taking flight leading to some 
fantastic new clients, recognition in the wider business world and our successful series 
A funding round. That’s a testament not only to the strength of magpie as a product, 
but the growing understanding that, with so much content out there, AI-powered 
recommendations will revolutionise learning just as they have watching (Netflix, 
YouTube), listening (Spotify) and shopping (Amazon). We’re excited for people that 
may have missed us the first time round to get on board and do the same for their 
organisation, so we’re really happy to feature in the LPI’s Top 15 Learning Technology 
Providers once again.”

https://learn.filtered.com/home
https://www.linkedin.com/company/filtered-com/

Magpie for L&D

Magpie

Case studies

Benedict Laycock
Head of Sales
+44 (0) 207 729 9043
benedict@filtered.com
www.linkedin.com/in/benedictlaycock

Marc Zao - Sanders
CEO and Co-Founder
+44 (0) 207 729 9043
marc@filtered.com
www.linkedin.com/www.linkedin.com/in/marczs
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IMMERSE
Years accredited: 1
Established: 2009
Number of employees: 30

Key Contacts Useful Links

Tom Symonds, CEO

We are passionate in our belief that virtual reality can enhance human performance in 
previously impossible ways, transforming the way we explore, interact and learn. Our 
mission is to bring this power to the enterprise sector via our Virtual Enterprise Platform. 
To be part of the LPI Top 15 is a great endorsement of the impact virtual reality can have 
on L&D and we are extremely proud to be included.” 

Tom Symonds
CEO
+44 (0)7887 822011 
tom.symonds@immerse.io
www.linkedin.com/in/tom-symonds-a72297

https://immerse.io/

James Watson
CMO
+44 (0)7971 233205
james.watson@immerse.io
www.linkedin.com/in/jamescwatson

VR is redefining the landscape of workforce training. It’s a new reality of highly flexible, immersive and engaging 
environments that can be measured, managed and scaled to deliver major business benefits.
Immerse has led as innovators in the training and education sector for many years, staying at the forefront 
of emerging technology opportunities. For the last four years, they have used their innovative approach to 
evolve the full potential of virtual reality as a training tool by developing their core offering, the Immerse Virtual 
Enterprise Platform (VEP).

As a first mover in the VR training sector, they are uniquely positioned to unlock VR solutions that have a 
meaningful impact on global business operations. Their technology enables organisations to look at training in 
a different way, providing tools that help to maximise human performance, resulting in a more engaged, better 
equipped and safer workforce.

Their VR platform has been built for enterprise from the ground up, working closely with customers to identify 
their real needs and applications across multiple sectors. It enables measurable training solutions to be 
distributed for real-time collaboration across the globe, both in VR or a via a web browser, providing powerful 
insights into trainee performance.

Immerse currently works with some of the world’s largest companies across business sectors and industries for 
both training and assessment programmes, these clients include Shell, DHL, GE Healthcare and QinetiQ.

https://uk.linkedin.com/company/immerse-learning

Virtual Enterprise Platform video explainer
https://immerse.io/vep

Key use cases of VR Training
https://immerse.io/case-studies

The Story of Immerse
https://immerse.io/about-us



Top 20 Highest Performing Learning Providers - 2nd Edition / 2019-20

INTREPID by VitalSource
Years accredited: 5
Established: 2015
Number of employees: 40

Key Contacts Useful Links

Sam Herring, Intrepid’s Co-Founder and GM

“We are delighted by this award from the Learning Performance Institute, a great 
recognition of the business-impacting programs our clients are delivering on our 
next-gen learning platforms”

Sanjay Advani
Senior Director, Alliances
206-518-9870
sanjay.advani@vitalsource.com
www.linkedin.com/in/sanjayradvani

linkedin.com/company/intrepid-by-vitalsource/
www.intrepidlearning.com

Geoff Curless
Director, Sales
206-518-9870
geoff.curless@vitalsource.com
www.linkedin.com/in/geoff-curless-949b6b9

Intrepid is the collaborative learning platform that empowers organizations to solve high-
stakes business challenges through engaging and applied learning at scale. 

We are disrupting old-school corporate training technologies that focus on content delivery. 
Our platform provides engaging opportunities to apply learning at work and to learn with 
peers, because we all learn from practice and from one another. Intrepid’s approach helps 
individuals learn and improve, and organizations transform and grow.

Our intuitive and vibrant interface delivers an experience that can support 20 or 20,000. 
We’ve helped customers increase sales, reduce new hire time-to-impact, increase the speed 
and success of strategic change initiatives, improve employee engagement, reduce training 
costs, and much more.

thought leadership 
https://blog.intrepidlearning.com/resources
 
platform information 
https://www.intrepidlearning.com/product
 
customer success stories 
https://blog.intrepidlearning.com/case-studies

https://www.linkedin.com/company/intrepid-by-vitalsource/
https://blog.intrepidlearning.com/resources
https://www.intrepidlearning.com/product
https://blog.intrepidlearning.com/case-studies
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LAS is a multi-award-winning digital learning innovation company, that helps forward-thinking organisations grow 
and evolve through tailored learning experiences. They take a consultative approach and work in partnership with 
organisations to go in deep and tackle big problems or opportunities, achieving significant impact. 

Great design is their strength. They use their design skills - based on sound research and industry expertise, 
knowledge of human behaviour and a wide range of technologies, to create tailor-made, impactful digital learning 
in the form of apps, platforms, portals, games, tools, scenarios, next generation blends, learning assets and 
more. The custom learning they produce is always imaginative, memorable and most importantly, transferable. 
They are not your run-of-the-mill, click-to-continue elearning provider. As well as custom digital learning design 
and production, LAS also specialises in next generation blended learning, learning experience layers to hide LMSs 
and consultancy and inspiration.

LAS’ customers are forward-thinking people and organisations who are open to innovation, have an appetite 
for change and want to make a measurable impact with their projects.  LAS works with large organisations in 
many different sectors including the BBC, the NHS, Sodexo, GSK, Roche, Tarkett, Ricoh, Vodafone, University 
of Cambridge, UCL, Carlsberg and Heineken. They also work as a digital learning partner to smaller top-flight 
consultancies, such as OxfordSM, Sia Partners and Total Negotiation, who have these types of companies as 
clients.
 
Values:   Act with integrity | Work in partnership | Champion the users | Think widely and deeply 
  Push boundaries | Commit to excellence

Rob Hubbard, Managing Director

The LAS team is honoured to be chosen as one of the LPIs Top 15 Learning Technology 
providers for the 2nd year. We love the work that we do. Helping our customers and 
their people achieve more than they thought possible is immensely rewarding and this 
independent recognition by the LPI, not only for this, but for how we operate, means a lot to 
us.”

LAS (LEARNING AGE SOLUTIONS)
Years accredited: 8 
Established: 2005
Number of employees: 40 

Key Contacts Useful Links
Rob Hubbard
Managing Director
07968 342245 / 0121 280421
rob.hubbard@las-hq.com
www.linkedin.com/in/robhubbard16

Tess Robinson
Director
07899 847560 / 0121 288 0421
tess.robinson@las-hq.com
www.linkedin.com/in/tessrobinson1

http://www.las-hq.com/
https://www.linkedin.com/company/learningage-solutions-ltd

LAS Awards 
http://www.las-hq.com/about
 
LAS Case Studies 
http://www.las-hq.com/case-studies
 
LAS Blog 
http://www.las-hq.com/blog

http://www.las-hq.com/about
http://www.las-hq.com/case-studies
http://www.las-hq.com/blog
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MINTRA GROUP
Years accredited: 9
Established: 1997
Number of employees: 118

Key Contacts Useful Links

Scott Kerr, CEO

“MINTRA GROUP is delighted to be selected as a high-performing Learning 
Technology Provider. We continue to find the association with LPI rewarding and 
especially beneficial in securing new business. As the only provider currently 
servicing Maritime and Energy sectors, we appreciate the LPI recognising the high 
standards required to operate in these specialist markets.” 

Kami Faust
Quality Assurance Manager
+47 468 06 545
kami.marie.faust@mintragroup.com
www.linkedin.com/in/kami-faust-804ba73

Thomas Kennedy
Marketing Director
+44 785 091 7403
thomas.kennedy@mintragroup.com
www.linkedin.com/in/deesigner

MINTRA GROUP is a leading provider of workforce management systems for safety critical industries 
worldwide. They create digital solutions that inform, develop and protect people, and maximise operational 
performance.  For over 30 years, MINTRA GROUP has served the learning, HR, payroll and crew management 
needs of companies and industry standards bodies in the Maritime and Energy sectors.

From their headquarters in Bergen and offices in Oslo, Stavanger, Aberdeen, Dubai and Singapore, MINTRA 
GROUP develops their systems and an online portfolio of over 1,400 eLearning courses. Their OCS system 
supports the operation of more than 1,800 vessels worldwide, ranging from oil and gas tankers, cargo and 
passenger ships to drilling rigs, supply and research vessels. Since 2009, they have provided OPITO MIST Online 
(Minimum Industry Safety Training) to validate the safety awareness of over 100,000 experienced offshore 
workers in the UK. Working to accredited processes and standards, the organisation is comprised of over 110 
staff globally, including skilled teams of Consultants, Designers, Developers and Technical Support. MINTRA 
GROUP understands the unique challenges faced by organisations operating in today’s safety critical industries. 

Combining this sector knowledge with their learning and technologies expertise, they can offer the complete 
workforce management package. To date, they have helped over one million workers to stay safe, develop skills 
and verify their competence. The MINTRA GROUP values state, ‘People are our business.  We explore, are open 
and collaborative, driving performance and delivering with pride.’

https://www.mintragroup.com
https://www.linkedin.com/company/mintra-trainingportal-as/

Customer case studies  
https://www.mintragroup.com/success-stories 

Starting position on Fosway Grid
https://www.mintragroup.com/a-strong-start-
for-mintra-group-in-digital-learning-fosway-grid 

Overview of main system product  
https://www.mintragroup.com/product/ocs-hr

https://www.mintragroup.com/success-stories
https://www.mintragroup.com/a-strong-start-for-mintra-group-in-digital-learning-fosway-grid
https://www.mintragroup.com/a-strong-start-for-mintra-group-in-digital-learning-fosway-grid
https://www.mintragroup.com/product/ocs-hr
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NETEX

Digital transformation is driving change in the world of online learning. Supporting the needs of the workforce 
of the future is now top of the agenda for people development leaders. Netex strives to anticipate and support 
these changing requirements by designing and delivering high-impact and measureable digital learning 
experiences. By adopting a more agile approach to learning design and delivery and combining content and 
platform into a singular solution approach, Netex has developed an innovative approach to digital learning that 
focuses on addressing real business issues – elevating the approach from a traditional tick-box eLearning 
exercise to becoming a trusted business partner, that leads organizational development. Netex’s digital 
learning experience platform, learningCloud combines a consumer-grade user experience with some of the 
latest technological approaches:

 
The result is a digital learning solution that global brands such as Santander Bank and Evans Cycles are using 
to refresh and evolve their talent development programmes. Although Netex is 22 years old, they have recently 
been listed on the Madrid Alternative Stock market. The company has a feeling of a tech start up but is backed 
up by decades of experience working within the learning sector – the perfect combination.
Their solutions portfolio includes:

Years accredited: 8
Established: 1997
Number of employees: 140

Key Contacts Useful Links

Mike Byrne, Global Channel Director

“It is a real honour to have been included in the inaugural ‘LPI Top 15 highest 
performing Learning Technology providers’ for the second year running. Our 
accreditation with the LPI provides our clients with assurances that we are 
delivering solutions of the highest quality and this listing bears further testimony 
to the hard work of all of the team at Netex!”

https://www.linkedin.com/company/netex-learning/
https://www.netexlearning.com/en/

learningCloud, High-Impact Next-Generation LMS 
https://www.netexlearning.com/en/learningcloud
 
contentCloud, Professional creation and management of 
digital content in the cloud 
https://www.netexlearning.com/en/contentcloud
 
Netex Learning Named to 2019 Training Industry Top 20™️ 
Training Delivery Companies List 
https://www.netexlearning.com/en/news/netex-learning-named-to-
2019-training-industry-top-20-training-delivery-companies-list/

• Data-driven learning design
• Agile content curation and creation
• Interoperable architecture

• Micro learning
• Spaced Learning
• Gamification

• learningCloud – digital learning experience platform for corporate
• contentCloud – content creation and management
• Content digitization services
• Platform integration services
• Learning consultancy services

William Remes
UK Sales Manager
+44 (0)7469 244 095
william.remes@netexlearning.com
www.linkedin.com/in/william-remes-sales-hunter/

Mike Byrne
Global Channel Director
+44 (0)7796 138 049
mike.byrne@netexlearning.com
www.linkedin.com/in/mikebyrnenetex/

https://www.netexlearning.com/en/learningcloud/
https://www.netexlearning.com/en/contentcloud/
https://www.netexlearning.com/en/news/netex-learning-named-to-2019-training-industry-top-20-training-delivery-companies-list/
https://www.netexlearning.com/en/news/netex-learning-named-to-2019-training-industry-top-20-training-delivery-companies-list/
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SAFFRON INTERACTIVE
Years accredited: 12
Established: 2000
Number of employees: 25+

Key Contacts Useful Links

Noorie Sazen, CEO

“We are proud to be included in the Learning and Performance Institute’s list of top 
learning technology providers for another year. It recognises how we have partnered 
with our clients using our unique behavioural approach to learning experiences. 
Performance improvement and making tangible, measurable business change within 
our clients’ organisations is what drives us and is at the heart of what we do, but it’s 
always a pleasure to be formally acknowledged for it.’”

Noorie Sazen
Director
+44 (0) 20 7378 3302
noorie.sazen@saffroninteractive.com
www.linkedin.com/in/noorie-sazen-41a8a928 

https://saffroninteractive.com/

Karim Ladak
Director
+44 (0) 20 7378 3310
karim.ladak@saffroninteractive.com
www.linkedin.com/in/karimladak/

Your people are your greatest asset. At Saffron, we’re passionate about harnessing their abilities to 
increase performance and enable your business to grow.

We use our deep understanding of behavioural science and ground-breaking technology to 
create inspiring bespoke learning experiences, platforms and workflow performance tools. These 
accelerate business performance, turn thought into action and allow change to be adopted 
seamlessly.

We don’t just say that. We measure the impact of these programs on your people and your business 
as part of our solution; because we only succeed if you do.

Our solution can take different forms, including immersive bespoke content and simulations, 
socially enabled learning platforms and advanced point-of-need technology such as chatbots and 
AI assistants. If you don’t know quite what you need, we also offer capability-building consulting 
services to enhance your learning strategy.

Accelerating performance with point-of-
need tools

The future of learning in an age of 
digital disruption

Can your learning strategy keep up with 
the pace of digital disruption?

https://www.linkedin.com/company/saffron-interactive

“Saffron Interactive’s approach to the development of learning is different from the norm. Real consultation and 
dialogue combined with innovation and leading-edge technology is a standard in the Saffron approach, ensuring 
measurable results that exceed expectations.”

Jim Parish FLPI Authorised consultant, Learning and Performance Institute

http://www.linkedin.com/in/noorie-sazen-41a8a928
https://www.linkedin.com/in/karimladak/
https://saffroninteractive.com/elearning/
https://saffroninteractive.com/high-performance-platforms/
https://saffroninteractive.com/ease/
https://saffroninteractive.com/saffbot-learning-chatbot/
https://saffroninteractive.com/consultancy/
https://saffroninteractive.com/accelerating-performance-with-point-of-need-tools/
https://saffroninteractive.com/accelerating-performance-with-point-of-need-tools/
https://saffroninteractive.com/future-learning-digital-disruption/
https://saffroninteractive.com/future-learning-digital-disruption/
https://saffroninteractive.com/learning-strategy-digital-disruption/
https://saffroninteractive.com/learning-strategy-digital-disruption/
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SKILLCAST
Years accredited: 1
Established: 2001
Number of employees: 70+ 

Key Contacts Useful Links

Catriona Razic, Co-Founder and CCO

“We are delighted that our solutions for engaging employees, mapping competence, 
identifying conduct issues and building integrity and accountability in corporate workplaces 
are being recognised by the Learning and Performance Institute. We continue to innovate 
with the support of our fantastic clients, who partner with us at every stage of development 
of content and technology, and are excited about the journey ahead on our mission to 
inspire corporate ethics and compliance.”

https://www.skillcast.com/
https://www.linkedin.com/company/skillcast

Skillcast is an award-winning compliance e-learning firm that delivers off-the-shelf and bespoke 
courses, serious games, and provides a learning management system (LMS) that is specifically 
designed for compliance training needs. Over 700 companies in the UK and EU use Skillcast to 
deliver millions of learning interventions each year. Skillcast is pushing the boundaries of how 
technology can be used to enhance the learning experience and focus each employee on making 
good ethical decisions.

Skillcast stands out for:

• Intelligent e-learning courses that adapt to the needs and competency of the learner and reduce the reliance on 
post-course assessment

• Course content that’s fully responsive and conforms to WCAG 2.0 accessibility standards without compromising 
engagement

• SCORM extensions that enable access to remotely hosted courses and the collection of more granular data for 
mapping employee competency and misconduct risks

• An LMS that is purpose-built for compliance departments and integrates seamlessly with other LMSs, LRSs and 
LXPs

• Gamification that transforms compliance e-learning from a laborious tick-box exercise into an exercise in building 
ethical behaviours and best practices 

• Serious games that can be delivered from any SCORM-compliant LMS to engage employees and collect valuable 
data for competency mapping and HR planning

Client success stories 
https://www.skillcast.com/success-stories

About SCORM Games 
https://www.skillcast.com/blog/skillcast-seminar-
scorm-games

Elspeth Brown
Business Development Manager
+44 (0)207 929 5000
ebrown@skillcast.com
www.linkedin.com/in/elspethbrown

Ben Griffiths 
Business Development Manager
+44 (0)207 929 5000
bgriffiths@skillcast.com 
www.linkedin.com/in/griffithsben

https://www.skillcast.com/success-stories
https://www.skillcast.com/blog/skillcast-seminar-scorm-games
https://www.skillcast.com/blog/skillcast-seminar-scorm-games
mailto:ebrown@skillcast.com
https://www.linkedin.com/in/elspethbrown/
mailto:bgriffiths@skillcast.com
https://www.linkedin.com/in/griffithsben/
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TEACH ON MARS
Years accredited: 2
Established: 2013
Number of employees: 80 associates

Key Contacts

Vincent Desnot, Co-Founder & CEO

“Content remains vital, but communities and connections are the new battlefield for next-gen 
learning. Which is why Teach on Mars has redoubled its R&D investment in smart algorithms, 
business intelligence analytics and social learning functionality in 2019. We’re delighted to 
see that recognised, as we make the LPI Top 15 List for the second year running.”

Useful Links

More learning moments. Better future. Europe’s foremost mobile-led learning ecosystem. For the learner, Teach on 
Mars is a personal learning assistant they carry in their pocket 24/7 - a consumer-grade experience with a human 
touch that lets them learn where they live their lives. For clients, it’s a complete, enterprise-strength solution to all 
their next-gen learning requirements. Teach on Mars accompanies them every step of the way as they rethink their 
learning culture and reboot their learning offer. Its technology gives them the power to connect their people with 
the learning and the communities they need to do their jobs and live their lives better.

https://www.teachonmars.com
https://www.linkedin.com/company/teach-on-mars

Pierre Peigné
General Manager UK
+ 44 74 78 210 201
pierre.peigne@teachonmars.com
www.linkedin.com/in/pierre-peigne/

Adam Charlesworth
Chief Storyteller
+33 7 82 90 30 99
adam.charlesworth@teachonmars.com
www.linkedin.com/in/adam-charlesworth-780223123/

Teach on Mars solution Discovery Tour
https://www.youtube.com/watch?v=iDj1hsxofU4&list=PL
YIzeWt6VicO4-XErzzuv8hdBXoShcywZ 
 
Selected customer business cases:
https://www.teachonmars.com/blog/en/category/case-
study/

Teach on Mars awards and prizes
https://www.teachonmars.com/en/company

• Create and distribute elegant and compelling mobile-native learning content.
• Target relevant content every time thanks to the latest smart algorithms.
• Deliver key knowledge and performance support at the point of need.
• Motivate and mobilise your community with an exceptional social learning environment.
• Go beyond L&D KPIs to track operational impact with business intelligence analytics capabilty.
• And do it all with a human-centric approach that creates a personal connection with every individual 

learner - digital learning with soul.

• 130 blue-chip clients.
• A million registered learners in 20+ languages across more than 60 countries.
• Bases in Nice, Paris, London, Milan, Brussels and Casablanca.
• 50+ partnerships with marquee providers (content, services, techno).
• Flexible SaaS licensing model + full range of integration, onboarding and consulting services.
• Off-the-shelf Content Marketplace and AI-driven content curation.
• Clients include Allianz, AXA, BNP Paribas, Clarins, L’Oréal, LVMH, Saint Gobain and Sanofi.

The nitty-gritty

mailto:pierre.peigne@teachonmars.com
https://www.linkedin.com/in/pierre-peigne/
https://www.youtube.com/watch?v=iDj1hsxofU4&list=PLYIzeWt6VicO4-XErzzuv8hdBXoShcywZ
https://www.youtube.com/watch?v=iDj1hsxofU4&list=PLYIzeWt6VicO4-XErzzuv8hdBXoShcywZ
https://www.teachonmars.com/blog/en/category/case-study/
https://www.teachonmars.com/blog/en/category/case-study/
https://www.teachonmars.com/en/company
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“We are delighted to be included again in the Top 15 Learning Technologies Providers.  
Particularly as TWM is 15 years old this year! We continue to evolve; creating 
compelling learning experiences that provide people with the skills and knowledge to 
transform organisational performance and drive their careers. Thank you to our team, 
customers and partners that have enabled this success.”

Phil Purver, CEO

Today’s learning leaders are seeking new ways to increase engagement, retain and mobilise 
talent and cultivate self-driven career cultures, that impact the bottom line and deliver digital 
transformation.

TWM designs and delivers digital learning and development experiences that address these 
needs and align employee capabilities to business goals; transforming business and individual 
performance. Taking a people-first consultative approach, TWM puts achieving an organisation’s 
strategic objectives at the heart of its online learning, career and talent management solutions.  With 
a focus on technology and an emphasis on high user engagement, TWM build and create platforms 
and content that delivers value to all stakeholders. 

In 2019 TWM won the prestigious People Development Programme Silver Award for the 
development of O2 Campus, in partnership with O2.  Other clients span industry sectors and range 
from SME’s to global organisations e.g. Bentley Motors, Polygon, SSP. Long term relationships 
delivering exceptional customer value is at the heart of TWM. The partnership with industry career 
development experts, Talent & Potential, has enabled TWM to enhance its offering by developing 
the unique next generation CareerBurst platform.  It helps companies promote home-grown talent, 
reduce turnover costs, build loyalty and minimise disruption within teams. It also offers world class, 
curated career support and provides managers with a robust toolkit to encourage meaningful career 
conversations. Dedicated to raising standards of workplace learning for clients, TWM strives to find 
the most creative and engaging ways to help organisations identify that magic spark that will engage 
people in learning and proactive career development. 

https://theworkingmanager.com/

TWM (THE WORKING MANAGER)
Years accredited: 3
Established: 2004
Number of employees: 15

Key Contacts Useful Links
TWM News and Insights: 
www.theworkingmanager.com/news-and-views
 
Customer Stories 
www.theworkingmanager.com/customer-stories
 
Twitter: @workingmanager

Phil Purver
CEO
+44 (0) 7768 104254
philip.purver@theworkingmanager.com
www.linkedin.com/in/philip-purver-686254

Melanie Small
Business Growth Director
+44 (0) 7543 574614
melanie.small@theworkingmanager.com
www.linkedin.com/in/melaniesmall1

https://www.linkedin.com/company/the-working-manager

https://theworkingmanager.com/news-and-views/
http://www.theworkingmanager.com/news-and-views/
https://theworkingmanager.com/customer-stories/
https://theworkingmanager.com/customer-stories/
https://twitter.com/search?q=%40workingmanager&src=typed_query
mailto:melanie.small@theworkingmanager.com
https://www.linkedin.com/in/melaniesmall1/
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VIRTUAL COLLEGE
Years accredited: 1
Established: 1995
Number of employees: 147

Key Contacts Useful Links

Huge thank you to the Learning Performance Institute for featuring Virtual 
College in the LPIs top 15 highest performing Learning Technology Providers for 
2019. This accolade is a real testament to our unrelenting focus on learners, our 
collaborative approach with customers and the constantly evolving knowledge and 
expertise of our people

https://www.vc-tms.co.uk/
https://www.linkedin.com/company/virtual-college-ltd

Virtual College leads the digital learning revolution with creativity and inventiveness, crafting training 
solutions which allow people, organisations, and communities to succeed and flourish.
They create inspiring digital training solutions from ready-to-go courses to large-scale training 
transformation programmes, underpinned by great learning technology and real world training 
expertise. Using their extensive experience of learning technologies, they’ll work with you to design, 
build and deploy a training solution that meets your needs and delivers a tangible business impact.
They have a library of ready-to-go e-learning courses, from food hygiene accreditation to health and 
safety workplace compliance.

Using their experience of training more than 3.6 million learners across a wide range of 
organisations, from smaller aspirational businesses to some of the most respected global brands, 
they make learning meaningful and engaging delivering effective learner centric results. They 
have a wide area of expertise, particularly in defence and infrastructure, safeguarding, food and 
drink, compliance, health and safety, personal and professional development and leadership and 
management.  With clients such as Interserve, the Home Office, Balfour Beatty, NSPCC, University of 
Oxford, Nespresso, Adidias and Double Tree by Hilton. 
Over its 24 years, Virtual College has developed into one of the leading providers of total solutions 
within the e-learning arena, with a clear mission to offer inspiring learning for all.

Hannah Brindle, Managing Director

Wendy Stanley
Learning Technology Consultant
07470 233215
wendy.stanley@virtual-college.co.uk
www.linkedin.com/in/wendyastanley

Daniel Braithwaite
Learning Technology Consultant
07908 854 353
danny.braithwaite@virtual-college.co.uk
www.linkedin.com/in/danielbraithwaite-elearning

The Home Office: Using Digital Solutions to combat FGM
https://www.virtual-college.co.uk/case-studies/2017/the-
home-office-fgm 
 
Shaping the Future of L&D
https://www.virtual-college.co.uk/resources/Future-of-
Learning-and-Development
 
Formal Online Learning Programmes 
https://www.virtual-college.co.uk/resources/digitising-
qualifications

https://www.virtual-college.co.uk/case-studies/2017/the-home-office-fgm
https://www.virtual-college.co.uk/case-studies/2017/the-home-office-fgm
https://www.virtual-college.co.uk/resources/Future-of-Learning-and-Development
https://www.virtual-college.co.uk/resources/Future-of-Learning-and-Development
https://www.virtual-college.co.uk/resources/digitising-qualifications
https://www.virtual-college.co.uk/resources/digitising-qualifications


ABOUT THE LEARNING AND PERFORMANCE INSTITUTE

The Learning and Performance Institute (LPI) is the leading 
authority on workplace Learning & Development and continues to 
expand its influence globally.
With a comprehensive portfolio including membership, 
certification, accreditation, events, awards, networks and 
consulting, our mission is to provide practical solutions for 
business performance improvement through effective learning. 
Our unique focus is on learning efficacy; the demonstrable impact 
of learning on individual and organisational performance.

About Performance Through Learning 

The LPI ‘Performance Through Learning’ programme gives 
providers of learning products, technologies, services and facilities 
a globally-recognised quality status (accreditation), and a route 
to ongoing strategic improvement via professional networks, 
mentoring and analysis.
The programme continuously raises both learning standards and 
performance outcomes.

www.thelpi.org


